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consider other options, such as a reduced work year (11 months vs. 12 months), which will 
reduce service credit but not impact high salary calculation. Please contact your regional 
human resources office for more information. 
 
How does a furlough affect my ORP retirement? 
 
A furlough will reduce the amount paid into employees’ ORP accounts, but does not affect 
vesting in the plan.   
 
How does a furlough affect my leave accrual and other benefits? 
 
Employees accrue annual and sick leave based on hours in paid status in each pay period; 
thus, time in unpaid status reduces leave accrual. 

Holiday pay will not be reduced unless you reduce your percent of full time (FTE).  You may 
take furlough days before or after a holiday. Annual leave remains subject to a maximum 
accrual of 240 hours.   
 
How does this furlough affect my health coverage and other benefit deductions? 
 
Your deductions will continue to be withheld from each of your bi-weekly paychecks just as 
they are now. If you have no earnings during any pay period, you will have to pay the usual 
deductions for health care and other benefits for the pay period(s) of LWOP. Limiting the 
number of furlough days to five per pay period allows deductions to be taken from earnings 



 


