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 Kayt spoke in favor of the Staff Council resolution on diversity and shared governance (Attachment 
231-5). (See further discussion under item 8D).  She requested that council members vote in favor of 
the resolution in an effort to reaffirm the status of shared governance within the university system.   

4. OFFICER REPORTS 
A. Juella Sparks, President 

 Since our last meeting, Juella met with President Gamble, Donald Smith, and Chancellor Rogers.    Her 
meeting with President Gamble was positive, while the meeting with Donald Smith was not as 
positive.   Specific information from these meetings will be discussed later, under other agenda items. 

Employee Tuition Benefit Update: 
 There were a few minor issues remaining on the employee tuition benefit, including whether the 

minimum GPA requirements are linked to the cumulative GPA, or to the GPA for classes taken under 
the waiver.  A second, related issue is whether withdrawals and other factors will affect this GPA.  
The current draft does not indicate repercussions for falling below the minimum GPA (2.0 for 
undergraduate, 3.0 for graduate).  Staff Alliance is requesting this be clarified.   Juella is working with 
statewide on these issues, and any remaining issues will be taken to the regents next week.   Staff 
Alliance is also trying to identify the specific version of the benefit that will be presented to the BOR; 
currently there multiple versions exist.   The current draft will be distributed once this is clarified.     

Women’s Center and OMAD Update 
 During Convocation, Chancellor Rogers affirmed his commitment to diversity on campus and to 

governance.  (See item 8D. for more information). 
 At our last meeting, Mae Marsh, Director of Diversity and Equal Opportunity, spoke briefly about 

intended changes, including closing OMAD in Eileson Bldg. and turning the Women’s Center space 
into a resource center.   There have been multiple campus meetings regarding this.  Faculty members 
were upset about these changes.  Agenda item 8D includes a resolution clarifying Staff Council’s 
position on this matter.  Changes have taken place since this resolution was written.  The Women’s 
Center remains intact.  Kayt Sunwood, Director of the Women’s Center, was returned to her former 
position and position description and a Women’s Center advisory council is being created.   

 OMAD no longer has space on the first floor of Eielson.  Ana Richards, manager of OMAD, is now in 
the Nordic House under a new position description.  A task force will be setup to review the mission 
of OMAD and make recommendations for expanding this program.      

Chancellor’s Diversity Action Committee (CDAC) 
 Juella attended a recent CDAC meeting to determine CDAC’s position on the recent changes to the 

Women’s Center and OMAD.     These issues had not been brought to CDAC.  CDAC had not discussed 
or taken a position on this situation.  Staff Council has two seats on CDAC, one of which was vacated 
by Mary Sue last spring.  At this CDAC meeting, Juella requested that she be added to the CDAC 
distribution list as the second Staff Council representative.    

 Juella asked if there was any opposition to her remaining on CDAC, or if anyone was interested in 
serving on CDAC.  No opposition was voiced.  A motion and second were made to allow Juella to 
remain in the second Staff Council CDAC representative.   The motion passed unanimously.   

 CDAC was undergoing an internal reorganization.  Chancellor Rogers indicated during PreStaff that 
he plans to thank CDAC members for their service and then disband the group.  The new task force 
would then make recommendations on the new CDAC.    

 Juella’s understanding is that Chancellor Rogers plans to contact governance leaders to request 
nominations.   The chancellor will likely announce both groups and then request nominations.  From 
there he will select a chair.   Those interested in serving on either of the new groups may send an 
email of interest to Juella or directly to the chancellor. 

B. Claudia Koch, Vice President 
 Staff Alliance last met on Sept. 11.   
 Staff Alliance recently discussed the need for a stronger statewide voice for issues that affect all UA 

staff.  This resulted in the creation of the Staff Alliance blog (http://uastaffalliance.wordpress.com/), 
which is designed to improve communication with constituents, collect constituent feedback, and  
create an open dialogue on issues that affect staff statewide.   

 The Staff Alliance work-life balance survey closed on September 7 with over 800 responses.  
Preliminary results show that approximately 60% of respondents were from UAF, 20% from UAA, 

http://uastaffalliance.wordpress.com/
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New Supervisory Training program: 
 A new supervisory training program was created in 2008 as requested by Chancellor Rogers.  The 

chancellor recently requested an update for the program that includes more interaction, case studies, 
and hands on training as opposed to lectures.   Efforts have also been made to streamline training.   
Eighteen-hour long training classes have been combined into three – three-hour sessions.  This 
includes one session that covers recruitment, hiring, and on boarding.   

 New supervisor training will roll out next month.
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 Brad is resigning as committee chair at the end of the year.  A new chair is needed for January.  
Another possibility would be to have a co-chair until January at which point the new person would 
become chair.  If you are interested in serving as Rural Affairs chair, contact Brad. 

C. Elections, Membership, and Rules – Walker Wheeler 
 Attachment 231-2:  2012 Proposed Election Timelines  
 Attachment 231-3:  September Committee Report 

D. Advocacy Committee – Debbie Gonzalez 
 Attachment 231-11:  September Committee Report 

11.  EXTERNAL STATEWIDE COMMITTEE REPORTS 
A. Staff Alliance’s Staff Health Care Committee – Cat Williams, Carolyn Simmons,  

Mary Sue Dates (alt), Debbie Gonzalez (alt) 
 Attachment 231-12:  SHCC August 28, 2012 Meeting Notes 
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 Has not met 

13.  AD HOC COMMITTEE REPORTS 
A. Communications Committee – John Clendenin, Jr.  

 Has not met 

B. Staff Council 2013 Calendar Committee – Brad Krick 
 Has not met 
 Sara Battiest, Mary Sue Dates, and Gary Newman are serving on the committee.  Contact Brad if you 

are also interested.  The committee will meet before the next Staff Council meeting.  

14.  ROUND TABLE DISCUSSION


