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Administrator’s evaluation. The specifics of the content of the report of the Ad Hoc
Committee shall not be discussed if the Administrator’s supervisor deems that inappropriate
under Board of Regents’ Policy P04.01.062. and Alaska Statute. In particular, the
Administrator must give written consent for the specific content to be discussed. However,
the FARC shall be provided information on the process followed by the Ad Hoc committee,
excluding the names of persons interviewed unless they have waived confidentiality. The
supervisor of the administrator will thereafter provide his/her formal evaluation taking into
account the Ad Hoc Committee’s report.
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the Chancellor) and the Chancellor shall meet to discuss the Ad Hoc Committee’s evaluation
of the Provost (or other administrator reporting directly to the Chancellor). During this
meeting the Chancellor and Provost (or other administrator reporting directly to the
Chancellor) shall identify performance priorities for the next review period. The Chancellor
shall meet in joint conference with the Ad Hoc Commiittee and the UAF Faculty Senate’s
FARC to summarize the evaluation process. The specifics of the content of the Ad Hoc
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Board of Regents’ Policy P04.01.062. and Alaska Statude.
The foliowing statement is included with guidelines when distributed to units:
P04.01.062. Confidentiality of Personnel Records.

A. Dates of present and past employment with the university, position title, type of employment,
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GUIDELINES FCR THE EVALUATION PROCESSFOR ADMINISTRATORS

Group BAdministrators:



