




What is sexual harassment and assault?

“Sexual harassment” is a form of sex or gender-based discrimination that can 
be committed by individuals of any gender, can occur between individuals of the 
same or different genders, can occur between individuals involved in intimate or 
sexual relationships, or can occur between strangers or acquaintances. Sexual 
harassment is unwelcome conduct determined by a reasonable person to be so 
severe, pervasive, and objectively offensive that it effectively denies a person 
equal access to the university’s education program or activity.

Examples of sexual harassment include, but are not limited to:
• A university employee requiring an individual’s participation in unwelcome 

sexual conduct to receive a higher grade or an academic or athletic 
opportunity

• Repeatedly subjecting someone to unwelcome sexual advances
• Posting or displaying sexually suggestive pictures, objects, etc.
• Repeatedly making lewd or sexually demeaning comments, jokes, etc.
• Gender-based slurs, taunts, stereotypes, or namecalling based on a person’s 

actual or perceived sex
• Invasion of sexual privacy, prostituting another person, nonconsensual video or 

audio-taping of sexual activity, going beyond the boundaries of consent (such 
as secretly letting others watch consensual sex), or engaging in voyeurism

• Knowingly transmitting an STI or STD to another individual without that 
individual’s knowledge

• Intentionally or recklessly exposing one’s genitals for the purpose of sexual 
gratiýcation, or inducing another to expose their genitals

Examples of sexual assault include, but are not limited to:



Outside of the UA grievance process, a complainant may pursue law 
enforcement assistance by ýling a separate report with a law enforcement 
agency. In most circumstances, a UA Title IX Ofýce will not ýle a report with law 
enforcement, but may, upon request, assist in connecting a complainant with the 
proper law enforcement agency. Anyone who feels at risk of imminent harm 
should immediately call 911. 

How to report





UAF has ways to help

If you have been sexually harassed, assaulted or threatened, UAF has ways to 
help, including but not limited to:

• Providing access to counseling services
• Providing access to conýdential advocacy services
• Rescheduling of exams and assignments
• Changing class schedules
• Providing access to academic advising
• Changing university work schedule or job assignment
• Changing campus housing
• Providing access to medical services
• Implementing a no contact order 

Requests for assistance must







Complete Title IX training
• UA Safe Title IX training for students and employees is an online program 

addressing the critical issues of sex or gender-based discrimination 
prevention and response, including sexual assault, harassment, stalking, 
domestic violence, and dating violence. All students who are degree 
seeking, living in campus housing, participating in  national/international 
exchange, middle college students enrolled at the university, and 
employees are annually required to complete UA Safe training.  

• UA Safe promotes a safe and inclusive environment by educating students 
about their rights on campus, as well as different support systems set in 
place. The program also encourages bystander intervention by providing 
students with the necessary tools to intervene in certain situations. 

University of Alaska policy and regulations

Find more information about the UA Board of Regents policies on 
nondiscrimination and sex and gender-based discrimination at www.alaska.edu/
policy/01-02.pdf and www.alaska.edu/bor/policy/01-04.pdf.

Title IX coordinator

The Title IX Coordinator responds to all complaints of sex or gender-based 
discrimination by faculty, staff, and students. They can help with supportive 
measures and can explain the university’s policy and procedures for pursuing 
an investigation and resolution through the grievance procedures.

Supportive Measures

As detailed in BOR P&R 01.04.070, the parties have the right to receive 
reasonably available and appropriate supportive measures (e.g., assistance 
accessing conýdential counseling or advocacy services; academic support; 
on-campus escorts; university no contact orders; and adjustments to classes, 
housing, and work environments) upon request. A formal complaint is not 
required to receive supportive measures, and they may be requested or 
changed at any time, without any fee to the party.

 





The Rights of Those Involved in an Investigation

The Complainant Has the Right to:
• File a criminal and/or civil complaint in addition to the Title IX complaint
• An emphasis on privacy
• Regular updates from the Title IX ofýce
• Supportive measures, resources and remedies when applicable
• An advocate or support person of the complainant’s choice, which can 

include a friend, family member, advocate, attorney, etc..
• Appointment of an advisor for the cross-examination at the hearing if the 

complainant does not have one at the time that the Title IX investigator’s 
report is released.

• Opportunity to provide information and evidence before a report is 
completed

• Opportunity to review information and evidence before a decision is made
• A prompt, fair, and impartial investigation
• A hearing with the opportunity for cross-examination
• Notice of the outcome of the hearing, and if applicable, any disciplinary 

actions
• Appeal
• Be free from retaliation

The Respondent Has the Right to:
• Be presumed to be not responsible until a determination is made at the 

conclusion of the grievance process.
• Notice of the allegations
• An emphasis on privacy
• Regular updates from the Title IX ofýce
• Supportive measures, resources and remedies when applicable
• An advisor or support person of the respondent’s  choice, which can 

include a friend, family member, advocate, attorney, etc.,
• Appointment of an advisor for the cross-examination at the hearing if the 

respondent does not have one at the time that the Title IX investigator’s 
report is released.

• Opportunity to provide information and evidence before a report is 
completed

• Opportunity to review information and evidence before a decision is made
• A prompt, fair, and impartial investigation
• A hearing with the opportunity for cross-examination
• Notice of  the outcome of the hearing, and if applicable disciplinary actions
• Appeal 
• Be free from retaliation



UA Nondiscrimination Statement
It is the policy of the board that, in accordance with federal and state law, illegal discrimination against any individual 

because of race, religion, color, national origin, citizenship, age, sex, physical or mental disability, status as a 
protected veteran, marital status, changes in marital status, pregnancy, childbirth or related medical conditions, 
parenthood, sexual orientation, gender identity, political afýliation or belief, genetic information, or other legally 

protected status is prohibited. https://www.alaska.edu/nondiscrimination/ 
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WHAT IS CONSENT?
At the University of Alaska, consent is the voluntary, informed, un-coerced 
agreement through words or actions freely given, that a reasonable person 
would interpret as a willingness to participate in mutually agreed-upon 
sexual acts. 

Consensual sexual activity happens when each partner willingly and 
afýrmatively chooses to participate. A person who is incapacitated cannot 
consent.

Incapacitation is when an individual is in a state or condition in which 
they are unable to make sound decisions. This can be due to sleep, age, 
unconsciousness, alcohol, drug use, or mental and/or other disability. 
For example, someone who is unable to articulate what, how, when, 
where, and/or with whom the person desires a sexual act to take place is 
incapacitated.

GET CONSENT
If you’re going to be sexually intimate, get a yes. Every time, the entire time. 

Yes
means yes.

Yes is ESSENTIAL.

No
means no.

Silence
does not mean yes.

Neither does 
being passive or 

intoxicated.

Stop
if asked. Consent 

can be withdrawn at 
any time. Be clear 

about it and respect 
the choice.




