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Policy 
Board of Regents’ Policy 04.02.012 (B) states:  

The University of Alaska seeks to hire, train, and promote individuals based on qualifications and demonstrated 
ability to perform the job. The University is committed to recruit and retain women and minorities in positions 
where they have been traditionally under-
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Summary of Goal Areas by University for 2021 Plan Year 
 

The chart below shows the annual goal areas for minorities and females by occupational category. Most 
universities have goals in some or all the categories.  See pages 6 through 10 for breakdown by occupational 
category and job sub-category. 
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Technicians 
 

 Statewide Administration ʹ Technicians ʹ Employee Count 

 Plan Year Minorities Female Total Employees 

 2018 5 21% 4 79% 24 

 2019 4 20% 3 15% 20 

 2020 4 22% 4 22% 18 

 2021 5 27% 2 11% 18 

   Minority, Female: No underutilization.   
 

 UAA ʹ Technicians ʹ Employee Count 

 Plan Year Minorities Female Total Employees 

 2018 16 17% 42 44% 95 

 2019 14 16% 36 42% 86 

 2020 14 17% 37 46% 81 

 2021 15 18% 35 42% 82 
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Instructor  

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW n/a        

UAA 31 9 2 0 0 1 0 0 

UAF 33 25 1 2 2 2 0 1 

UAS 1 1 0 0 0 0 0 0 

 
 

Post-Doctoral Fellow  

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW n/a        

UAA 11 10 0 0 0 1 0 0 

UAF 43 37 0 0 3 1 0 2 

UAS 0 0 0 0 0 0 0 0 

 
Academic Leadership  

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW n/a        

UAA 46 41 3 0 1 1 0 0 

UAF 21 19 0 0 1 1 0 0 

UAS 3 3 0 0 0 0 0 0 
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Risk (Professional)  

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW 3 3 0 0 0 0 0 0 

UAA 5 5 0 0 0 0 0 0 

UAF 7 6 0 0 0 1 0 0 

UAS 2 1 0 1 0 0 0 0 

 
Student Services (Professional) 

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW N/A 0 

00000
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TECHNICIAN TOTALS 

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
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Marine (General Service & Maintenance) 

 

 
Total 
Employees 

White Black 
Hispanic/ 
Latino 

Asian 
Alaska Native/ 
American 
Indian 

Native 
Hawaiian/ Other 
Pacific Islander 

Two or More 
Categories  

SW 0 0 0 0 0 0 0 0 

UAA 0 0 0 0 0 0 0 0 

UAF 7 7 0 0 0 0 0 2 

UAS 0 0 0 0 0 0 0 0 

 

 


